ALLEN COUNTY PUBLIC LIBRARY

New Employee Orientation 90 Day Manager Follow
Up Survey

It's now been 90 days since your new employee(s) joined ACPL and we hope they are getting settled in their new role.
We're asking for your feedback on the benefits of the New Employee Orientation process your new employee(s)
experienced during their first week of employment. We value your feedback as we build training programs to meet the
immediate and long term needs of our team. Please share your feedback and ideas on how to improve below.

Agree  Somewhat Somewhat Disagree Disagree
Agree
My new employee arrived to our department excited and ready to get started. 0 0 0 0
I believe ACPL is invested in my employees' success. 0 0 0 0
My new employee(s) understand ACPL's values and customer service standards. 0 0 0 0
I have met with my new employee one on one to discuss their individual goals and the goals of the department 0 0 0 0
I have met with my new employee one on one to discuss their progress so far. 0 0 0 0
My new employee received well rounded exposure to all of ACPL. 0 0 0 0
My new employee is starting to make friends with people in our department 0 0 0 0
Participating in New Employee Orientation has been a valuable part of on-boarding my new employee 0 0 0 0

Based on your experiences so far, what would you like to see changed about the training?

Based on your experiences so far, what experiences from the training have been most beneficial?

What additional topics would you like to see covered in New Employee Orientation?




What additional topics would you or your team like training on?

Please share any additional comments

Submit
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